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| think, | can safely say “Happy Spring!” It feels like
spring has sprung. Now our pent-up emotions to get
out and assist Mother Nature in starting the growing
season is at a rampant pace. But as we know we cannot really start planting
yet. Old Jack Frost likes to throw in a freezing night or two just to remind us of
who really is in control.

So, while we’re waiting for the warm weather to get here, let’s think about
some Optimist thoughts or questions. Why did you join the Roseville Area
Optimist Club? You might reply “l was asked.” | attended a luncheon and
enjoyed the speaker, all the positive people in the room, and | just felt so much
better after talking and interacting with folks. it just made me feel good and |
liked that feeling of positivity.

But here are several great reasons to be an Optimist.

Positive Emotion/Optimism: Scientific studies show optimists live healthier,
happier more successful lives than non-optimists. Surrounding yourself with
positive people enables optimism to flourish.

Relationships: The bonds of friendship formed in Optimist Clubs last a lifetime.
Optimists have fun together, do business with each other, and help each other
in times of need. Good relationships are one of the strongest predictors of
longevity.

Meaning and Purpose: Optimists are a force for positive change in their
community giving a larger purpose to their lives than the routine of everyday
living. There is no greater reward than having someone express gratitude for
the way their life was changed for the better through the actions of an Optimist
Club.

Business Networking: Build relationships within the community to promote
your business.

The Optimist Creed: Most members refer to the tenants of the Creed as one of
most power reasons they joined the club. Think about one of the tenants you
like the most. Now take a couple of minutes and reflect on it. Doesn’t it just
make you feel better?

Now invite a friend to join you at our next luncheon so they too can enjoy the
benefits of Optimism.

'Tew-y.
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A Note from the Editor

As Optimists we follow a Creed which encourages a positive and hopeful approach to all that we think and
do. It is a formula that supports personal resilience and opportunity in the face of adversity. All of us have,
or will, encounter adversity and loss that is significant. We all hope that our faith and values will ease our
path through those times and strengthen our futures.

But, what if our loss were such that the very foundations of our lives were swept away? Home, heatrth,
family, vanquished in an instant. Shelter, water, electricity, transportation, fuel, and food completely
uncertain on a day-to-day basis? Job, friends, faith community, civil order, gone. Confronted with extremely
limited choices, how would we fare? What if our only real choice was to flee or die?

These are the situations that far too many within our global community face, right now. When the rug of
your reality is suddenly yanked from beneath you, the cause is likely less important than the ultimate
landing. Famine, war, political upheaval, natural disaster. All can cause uncontrollable displacement and
personal disaster. All of these result in refugees, not by legal definition, perhaps, but in a broader generic
sense. No one is immune. Young, old, fit, or infirmed. Utter displacement, regardless of cause, hobbles the
future for children and erases the dignity well-earned by elders.

The question for us as observers of these human tragedies is “What role will we take in response to them?”
Few of us have the capacity to jump on a plane and physically aid those who are suffering. Most of us
probably need to check a world atlas to locate some of these disasters. What is certain, however, is that the
deprivation and pain being inflicted on those displaced is real and, in many cases, unimaginable by those
not experiencing it. It does not matter the language spoken, the Faith followed, or color of skin. These are
children, parents, grandparents, and individuals with the same hopes and concerns shared by all of us.
Their suffering is every bit as real as if it were our own. As one human being regarding another, we cannot
help but be touched by their plight.

As Optimists, our Mission, Values, and Creed support kindness, positive attitudes, and hope. Surely, these
values encourage us to assist those in need. We are painfully aware that the world has many communities
in distress and that our capacity to help is limited. Two of those global situations are of particular local
interest, however. One is the Ukraine crisis, because we enjoy a large and active Ukrainian-American
presence, especially in the Twin Cities. The other is the Afghan Refugee Crisis created by our departure
from that country. It is particularly important to us as Roseville Area Optimists, because a member of our
own club is working heroically to support resettlement of these new refugees, and is, himself, an Afghan
immigrant.

For these reasons, this newsletter will provide a brief glimpse into the refugee situation locally with a focus
on Ukraine and Afghanistan. It is not my or the club’s intent to represent the broader humanitarian efforts
underway, nor to endorse any provider of aid. We simply hope to offer a sampling of information about
locally connected activities and resources which you may find personally useful in addressing these issues
for yourself.

Yours in service and gratitude,

Cunt Stockford

OUR WEBSITE
www.rosevilleareaoptimistclub.com

o G . “Whether one believes in a religion or not,
50 archived video presentations of our exceptional

- ~ speakers _ and whether one believes in rebirth or
6 interviews of public & governmental figures on the

state of civic engagement not, there isn’t anyone who doesn’t
Webmaster: matt@geekwrap.com . . . 5
appreciate kindness and compassion.

CONTACT US .

Email: rosevilleoptimists@gmail.com - Dalai Lama
Facebook:

https://www.facebook.com/RosevilleAreaOptimistClub



http://www.rosevilleareaoptimistclub.com/
mailto:matt@geekwrap.com
mailto:rosevilleoptimists@gmail.com
https://www.facebook.com/RosevilleAreaOptimistClub
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Our Board of Directors

651-955-7072
Gormanl745@gmail.com

President Terry Gorman

Past President Don Salverda 651-484-1335

Secretary Chuck Gitzen 651-338-1975
cfgitzen@usfamily.net

Treasurer Jim Collins 651-955-6598
jimcollins@comcast.net

Directors: Kevin Keenan 651-470-4489
Kevinkeenan00@gmail.com

Lynne Megan 651-489-2595
Imegan@TSE-Inc.org

Karen Schaub 651-604-3502
Karen.schaub@isd623.org

Dave Bartholomay 612-868-7203
theleadershipgrowthgroup@gmail.com

Patty Sagert 651-270-8618
pattysagert@yahoo.com

David McKnight 612-990-6604
mcknightgroup@yahoo.com

Honorary

Director Mary Jo McGuire 651-331-1366

maryjo.mcguire@ramsey.mn.us
Our Book: Voices of Optimism

69 Members and Guest
Speakers contribute stories
from their life experiences. Each
story will uplift and inspire the
reader, regardless of age.

This is the perfect giftt One
member purchased 75 copies,
One for each employee.

Available on our website for $8.52 + shipping
www.rosevilleareaoptimistclub.com

Fulfilled through Amazon

Recent Board Actions

Reviewed

e Club Financials, Membership and Dues status
e Youth Programs
o RAHS Scholarship accepted 10
applications
o Oratorical Contest has no applicants
e Fundraising
o “Gala” suggested for Fall 2022
o Golf Tournament remains a concept
for Summer
o Newsletter as a Marketing tool with expanded
distribution to non-member groups
‘Character Development Initiative’ status
‘Succession & Strategic Planning’ status
Upcoming Speakers & Schedule
COVID-19 outlook and potential effects on
RAOC meetings
501(c)(3) application status for RAOC
e Golf Tournament as potential fundraiser
e Elections for Board members

Approved

o Expenses for 501(c)(3) application

¢ New memberships for Dale Severson and
Robert Wahlstedt

e Resignations of Joe Berlitson and Derrick
White.

e Continued investigation of event to honor
Roseville First Responders

New Business

RAOC at State Fair, August 28

‘MN Sings’ competition, September

Summer ‘Parade of Optimism’?

Social events in addition to regular meetings?
Board meeting format, day, time?

Incentives for early registration for Luncheon?

Space limitations prevent details of Board Actions
here. Please contact any Officer or Director for
more complete information about these items.

Thanks for your interest.

“Remember, there’ s no- suchv
thing as ov small act of
kindness. Every act creates v

ripple withv no-logical end.”
—Scotlt Adams


mailto:Gorman1745@gmail.com
mailto:jimcollins@comcast.net
mailto:Kevinkeenan00@gmail.com
mailto:lmegan@TSE-Inc.org
mailto:Karen.schaub@isd623.org
mailto:theleadershipgrowthgroup@gmail.com
mailto:pattysagert@yahoo.com
mailto:mcknightgroup@yahoo.com
mailto:maryjo.mcguire@ramsey.mn.us
http://www.rosevilleareaoptimistclub.com/
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Club Calendar

May 4 Community Forum
4:00 - 5:00 pm (Zoom)
May 5 Succession Planning Committee
5:00 — 7:00 pm
May 6 Chrae-Engagement-Committee
May 10 RAOC Board Meeting

11:30 — 1:00 pm (Zoom)

RAOC Luncheon: Dr. Irina Fursman
Understanding Democracy, The
American Experiment,

11:30 - 1:00, Roseville Doubletree

Leadership Lessons w/Steve
Manweiler, PhD
2:00 — 3:30 pm, Roseville City Hall

Book Club IV (Virtual)
11:30 - 1:00

May 13

May 13

May 17

May 18 Book Group llI
7:30 — 9:00 am, Hamline Professional

Bldg.

May 19 Book Group I
7:30 — 9:00 am, Hamline Professional

Bldg.

May 20 Book Group |
7:30 — 9:00 am, Hamline Professional

Bldg.

Lessons Learned Speakers

May 13 - Steve Manweiler, PhD., “Maintaining A
Vibrant Organization”

- Steve is the Executive Director of the
Metropolitan Mosquito Control District. He is a
career professional in entomology and pest
control in both the private and public sectors.

June 10 -Mark Nagel, “Lessons | Wished I had
Learned Earlier”

- Mark’s career was in Public Administration. He
is a retired City Manager and currently an adjunct
college instructor

July 8 - Dr. Roger Worner, “Lessons Learned
in a Career of Education Leadership”

- Roger is a former School Superintendent for
Roseville Area Schools, as well as the Centennial
School District. He also served as Associate
Professor at St.Cloud State University and as an
Education Consultant

RRREEE Ty,

\ Share Knowledge 7,

Our Presenters

Luncheon Speakers

May Lunch -Drs. Irina and Richard Fursman will
speak to “ Understanding Democracy, The
American Experiment, & the Need to Defend &
Protect It”.

- Irina grew up in Crimea, Ukraine, moving to Minnesota
in 2002. She and her husband Richard Fursman, Ed.D.,
are highly successful organizational development
consultants. They are strong advocates of democracy
and have initiated civic education programs in Ukraine.

June Lunch - David McNally shares “The Power
of Purpose: The Five Qualities of Confident and
Inspired People”

- David is an international business consultant,
award-winning film producer, and best-selling
author of three books, which have been translated
into 12 languages. He is a global authority on
leadership, personal brand, and inspiration, as well
as a member of the Speakers’ Hall of Fame.

July Lunch —Toni Carter on “Lessons Learned In
Engagement, Collaboration, and Leadership in the
Education, Government, Non-Profit, and Private
Sectors”

- Toni, a former Social Studies teacher, was the
first African American elected to serve on a County
Board in Minnesota in 2005. Called a ‘Natural Born
Leader’, she has served as the Chair of the
Ramsey County Board of Commissioners and
President of the Association of Minnesota
Counties. She is the mother of Melvin Carter,
Mayor of the City of St. Paul.

nyone who stops learning is
R Any P g

Sa

s

\igs,  old, whether at twenty or eighty
L)

Anyone who Reeps learning stays
young.”

— Henry Ford
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Civic Education & Engagement

“By its very definition, civic responsibility means taking a healthy role in the life of one’s
community. That means the classroom lessons should be complemented by work outside the
classroom. Service-learning does just that, tying community service to academic learning.”
-John Glenn

The Roseville Optimist’s Civics Education Committee continues to meet to discuss and support civics
education both in the classroom for teachers and students but also in the real world for adults and the
community. We have been fortunate to have dedicated committee members who loyally attend our ZOOM
meetings. Current activities include:

e Supporting State Representative Dean Urdahl and his efforts to draft legislation to make Civics
Education a requirement for juniors and seniors in high school. He has been successful in the House
of Representatives but more work to do in the Senate. We especially want to thank him for his
dedicated leadership on this legislation and for attending a number of meetings with our committee.

e Thanks to Producer Loren Swanson we have 9 15-minute videos which highlight experienced local
government and public service leaders who offer their real world perspectives on the importance of
knowledge of civics in our everyday world. Please go to our website and view them @
htttps://rosevilleareaoptimistclub.com/cec/.

¢ We recommend the following resources for teaching high schools civics education:

CivicEd.org
iCivics.org
CivicMissionofSchools.org

Our committee meets monthly on the first Friday morning from 8:00 — 9:00 a.m. Meetings are currently ZOOM. If
interested please contact chair Mike Ericson at 612-790-5166 or maericson@yahoo.com

Roseville Area Optimist Foundation

Announcing the recently formed Roseville Area Optimist Foundation!

The Foundation is a sister organization to the Roseville Area Optimist Club and has been formed to provide
revenue streams to the various charitable and community-based undertakings of the club. The formation was
driven by two interests: members have expressed a desire to include our unique club in their estate planning,
and the Community of Character project was looking for 501(c)(3) certification for ongoing sustaining grants.

The Johnsons — Monte and Mary — as CPAs spared the club significant costs by handling the administrative
paperwork and filings. With the necessary legal documents procured, an account was opened for the
foundation at Spire Credit Union. A backlog of work at the IRS, who must review our filing, is the last

hurdle to clear.

An initial Board of Directors has been appointed, although board membership is planned to expand by a
few additional members. Charter board members are Monte Johnson, President; Terry Gorman, Vice
President; Jim Collins, Treasurer; and Bill Farmer, Secretary. If you are interested and believe you can
bring value to the board, please nominate yourself to a board member. If you can bring diversity to this
“sister” organization’s board and the four old white men named above, even better!


mailto:maericson@yahoo.com
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Our Character Education & Development Committee

The Community of Character Project

The Community of Character project is shifting into gear. We have been previously working to get the long-
term structural foundation for the project in place and are now shifting towards beginning the real work of the
project.

Mike Gregory, who leads the Diversity & Inclusiveness focus area and Barb Bergseth, leader of the Education
focus area met with AVID (Advancement Via Individual Determination) students at Roseville Area High School
as the first outreach activity of our project. They met with 10 classes throughout the day, totaling 230
students. They then documented the energetic exchanges and shared the report with project leadership and
with a variety of stakeholders at the high school and district leaders. The reception from the school district was
one of gratitude both for the work and the actionable information included in the report. Above and beyond the
intentional results, the experience reinforced that when we are ready to honestly listen, segments of the
community are eager to share their beliefs and values with us.

As we progress with community outreach, we will be greatly in need of assistance — providing opportunity per
the Optimist mission of bringing out the best in ourselves. When we ask for help, we will take what we can get,
SO give what you can.

In other news, what we had been calling the Community Gathering has been rebranded as a Community
Forum to emphasize the learning and information-sharing intent of the Zoom-based event. We meet on the
first Wednesday of every month. If you are interested in attending the Forum but don’t know how to, contact
Bill Farmer at farmerbill@comcast.net and he will send you information and a Zoom link to the Forum. We had
a wonderful April Forum, with a keynote address by Fred Kiel, author of the business book Return on
Character, followed by a rich dialogue. As we get deeper into the initial learning phase of our initiative, it
amazes how much a values resonant environment provides enrichment in such a variety of venues.

As finalists, we await imminent word from the Templeton Foundation on whether we have been awarded a
grant for our project. We've heard that in this regard no news really is good news, in that rejection letters are
sent prior to letters awarding grants. It's an odd exercise to appreciate getting no word while wanting to know
so badly!

From: charactercounts.org

['7)

z S
I @ 0
:

g o b~
= o
) (7]

: ok

= o

-

L1 1 I

The Six Pillars of Character
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Refugees the world’s displaced people, are increasingly a part of our lives. It is a situation far too
large and complex to even describe in these pages. What we can do is to refer you to resources that can help
you understand the magnitude of the problem. Listed below are a few such resources to help you better
understand the situation.

International Overview: UN High Commissioner for Refugees
https://www.unhcr.org/

International Rescue Committee
https://www.rescue.org/

Operations in Minnesota International Institute of Minnesota
https://iimn.org/

MN Dept. of Human Services
https://mn.gov/dhs/peopleweserve/seniors/services/refugee

Alight: Humanitarian Aid and Disaster Relief
(formerly the American Refugee Committee)
https://wearealight.org/

Arrive Ministries
https://arriveministries.org/refugees-in-minnesota/

In general, Housing is the major issue for all refugees. Programs, both public and private, exist to aid with
housing for a time, but help is needed in furnishing these new residences. You can help refugees by
volunteering at a local resettlement agency; becoming an English tutor; a tour guide; a mentor to a family;
donating money, furniture and household items; teaching other people about refugees; urging your elected
officials to support refugee resettlement; and employing or encouraging local businesses to consider hiring
these new residents.

[ J [ J
U kra'n'an refugees, are not yet arriving in the U.S. in great numbers, but 5.5

million have fled their country for European nations, and millions more are displaced within
Ukraine. These are staggering numbers, creating massive needs. The Ukrainian-American
community is responding aggressively by collecting and shipping goods to organizations in
Ukraine and surrounding nations. Local groups are currently asking for medical supplies or monetary
donations. Churches are a primary conduit for local aid. Listed here are the major ones in this area:

St. Michael’s & St. George’s Ukrainian Orthodox Church
http://www.stmstguoc.thishouse.us/
612-379-2695

St Constantine Ukrainian Catholic Church
https://stconstantine.org/
612-379-2394



https://www.unhcr.org/
https://www.rescue.org/
https://iimn.org/
https://mn.gov/dhs/peopleweserve/seniors/services/refugee
https://wearealight.org/
https://arriveministries.org/refugees-in-minnesota/
http://www.stmstguoc.thishouse.us/
https://stconstantine.org/
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Continued:

St. Katherine Ukrainian Orthodox Church
http://www.katherine.church
763-754-6618

Additional resources for information, donation, and volunteering may be found at:

Ukrainian American Community Center
https://www.uacc mn.org.

Stand With Ukraine MN
https://www.standwithukrainemn.com/

Afg han | Stan refugees are continuing resettlement in the U.S. Minnesota is

currently home to approximately 1200 Afghani refugees as part of an expected 1500 — 2000
individuals. The organizations listed on the previous page are all actively involved in this
effort. Many other recognizable agencies and groups are, as well. Your efforts could easily
be directed through any of them. We do, however, have an excellent resource within our own club, Yazdan
Bakhsh. Through him we may gain a much deeper understanding, not simply of the current needs of Afghan
refugees in our area, but also of the cultural dynamics at work within that community.

The reality is that Afghanistan is an Islamic country with both Sunni and Shia sects. It also consists of at least
14 well-defined ethnic groups. The largest are Pashtuns, Tajik, Hazara, Uzbek, Aimaq, and Turkmen. It has
two official languages, Pashto and Dari. For centuries these religious and ethnic differences have effectively
created a caste system within Afghanistan. Emigration will not erase these historic situations. For that reason
it is highly recommended that everyone obtain a basic understanding of the cultural norms within this
immigrant community. That knowledge will make us better providers of aid to our new neighbors.

Yazdan has written a book, You’ll Be My Son Joe, which tells his personal story of escaping
the life of an ethnic Hazaran in Afghanistan and the multi-year struggle which ultimately
gained him U.S. citizenship. Throughout the book, he explains the challenges which exist
within the Afghan community, giving us insight into the current group of refugees. | highly
recommend reading this book, which may be purchased directly from the author.

It should be noted that Yazdan has been tirelessly involved with this new group of refugees,
beginning with their time in the Fort McCoy holding facilities. He has served in every
possible capacity on their behalf, and continues to on an almost daily basis. Some of us,
through the Optimist Book clubs had the opportunity to support him in his purchase of a steer, butchering it,
and distributing it to 8 area Afghan families in December.

Currently his priorities are raising money for the services of an interpreter and assembling the diplomatic and
political support necessary to reunite a family of nine, here in the U.S. Mother and two teenage children were
separated from father and five remaining children at the Kabul airport during the last days of America’s
presence there. Three made to safety here, although the Mom was seriously injured in the explosion we've all
seen on the News at the gates of the airport, where U.S. soldiers were killed. Mom’s prognosis remains dire. It
is hoped that a case can be made with elected and administrative authorities to reunify this family while there is
still time. Yazdan continues to push forward with these efforts, but he could really use our help. Anything you
can do to support him will be greatly appreciated.

Yazdan is happy to present his story at gatherings of groups which have an interest in learning more about
Afghanistan and the situations among the current wave of refugees. To contact him:

Yazdan Bakhsh
ybakhsh@aol.com
612-803-1244



http://www.katherine.church/
https://www.standwithukrainemn.com/
mailto:ybakhsh@aol.com
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BITS &
PIECES

- From Kerri Kolstad, Membership Chair for Succession Planning

Please Extend our outreach by joining the Roseville Area
Optimist Club LinkedIn Page at
https://www.linkedin.com/groups/12650338/.

Add Optimists to your Profile, and feel free to post updates!

Optimist International District 35
Dakotas — Manitoba - Minnesota
- Held its Quarterly Meeting in
Watertown, SD on April 29, 30.
President Terry Gorman attended

A message from our Treasurer, KEPEP
Jim Collins: ‘Please check that

‘ CALM
your dues are current.” Your AND
forgetfulness may be causing his PABJSSUR

restless nights.

(o)

@)
o

Optimist International has announced that we
will again this year collaborate with Lions,
Rotarians, and Kiwanians in a day of joint
community service. On October 16, 2021 we
joined other service clubs to rake leaves from the
tennis courts of three Roseville Parks and enjoyed
socializing with our friends in service when the
work was done.

Stay tuned for more information.

MINNESOTA
STATE FAIR -

Once again, the Roseville Area Optimist Club will
be asked to do its part in staffing the MN Optimist
International booth at the State Fair. Our day is

August 28, 2022

Succession Planning

A group of RAOC members, assembled by club
founder Don Salverda, has concluded its fourth
meeting since June, 2021. Their purpose is to
assure the continued health of the club through a
structure for governance which develops a chain
of leadership, defines leadership roles, and
provides appropriate support, thus enabling
continued dynamic leadership.

Subcommittees are diligently pursuing strategies
to fortify and improve the areas of Board
responsibility in Membership, Communication,
and Finance. Many thanks to Dan Stoltz for
leading the group’s meetings and keeping them
focused. Final decisions on recommendations are
near.

Opinion: In this observer’s humble opinion
two major items remain unresolved, 1) the
position of Club President for 2022-2023, and 2)
size of the Board of Directors.

The Board currently consists of 6 Directors and 4
Officers. A contested proposal increases this
number to 15 Directors and 4 Officers. A vote of
the full committee will resolve this issue.

Regarding the office of President, of those
members queried thus far, none are able to
accept that role for the coming year. In deference
to current President, Terry Gorman, who will
shortly be assuming the role of International
Director for our organization, we must install his
replacement. In this writer’s opinion we are a club
in which any of our members is completely
capable of fulfilling this role. We owe itto
ourselves and our club to meet this challenge.

Please contact Terry in confidence for
clarifications and questions regarding this
position.

We must move forward.



https://www.linkedin.com/groups/12650338/
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The Optimist Creed

Promise Yourself —

1. To be so strong that nothing can disturb
your peace of mind.

2. To talk health, happiness and prosperity
to every person you meet.

3. To make all your friends feel that there is
something in them.

4. To look at the sunny side of everything
and make your optimism come true.

5. To think only of the best, to work only for
the best, and to expect only the best.

6. To be just as enthusiastic about the
success of others as you are about your
own.

7. To forget the mistakes of the past and
on to the greater achievements of the future.

8. To wear a cheerful countenance at all
times and give every living creature you meet
a smile.

9. To give so much time to the improvement
of yourself that you have no time to criticize
others.

10. To be too large for worry, too noble for
Anger, too strong for fear, and too happy to
permit the presence of trouble.

Welcome

Our Mission
By providing hope and positive vision, Optimists
bring out the best in youth, our communities and
ourselves.

Our Vision
Optimist International will be recognized
worldwide as the premier volunteer organization
that values all children and helps them develop
to their full potential.

Our Values Statement
Optimism
We believe int the power of optimism and positive
thinking, the purposes of Optimism and the
Optimist Creed

Youth
We believe that the future of our communities and
our society are in the hands of today’s youth

Community

We believe in community service and the positive
impact that civic and volunteer organizations bring
0 our community

Personal & Leadership Development

We believe in lifelong learning and are each
challenged to continue to increase our knowledge
and skills and to foster positive attitudes

Every Member is Important

We believe that each and every member is
important to our organization and that one person
can make a significant difference

Professional Relationships

We believe in the value and impact of developing
positive professional relationships and the positive
synergy and results that come from positive
thinking people meeting with other positive thinking
people

Excellence & Quality in the Delivery of Our
Programs & Services

We believe that service is the reason for our being
and strive to deliver quality programs in a highly
professional manner

Fiscal Responsibility

We believe that fiscal responsibility and the
prudent stewardship of our financial resources is
key to our credibility and stability

Diversity
We believe in the positive value of diversity within
our membership

Adapting to Change

We believe that our organization must continually
adapt to the changing needs and wants of our
members — but not to compromise our mission,
vision, purposes and values.






